
 

President’s Message 

tee has the support and encour-

agement needed to reach those 

goals and makes sure once those 

goals are achieved, a new set is 

established and things start all 

over again.  Communication. 

This month I ask that we each 

make an effort to talk in person 

with each other.  Just like at 

April’s luncheon where the con-

versations were so wonderfully 

enthusiastic that I hated to start 

the meeting and stop the talking, 

find fun, take pleasure in talking 

with your coworkers or picking 

up a telephone to talk instead of 

creating another email.  Enjoy the 

pleasure of each other’s company.  

We are an Air Force team.   It’s a 

great team so take time to get to 

know your team members.   You 

will benefit individually and you 

will find speaking up in meetings, 

making points and briefing will all 

come easier because of your 

human interaction on a daily ba-

sis.   And that makes you a much 

more effective and successful 

comptroller.  Give it a try! 

Thank you for being a part of the 

Aviation Chapter. 

V/r, 

Donna 

There are months when writing the 

President’s message seems almost 

effortless and then there are months 

where coming up with a message that 

will be meaningful to the membership 

is a daunting task.  I genuinely admire 

those who write well.    My mother 

is a retired English professor who has 

the talent for effortless writing; guess 

that’s why she does what she does 

and why I’m a comptroller.  Being 

able to communicate effectively is 

truly a talent.  And just like any other 

talent, not everyone has it.  Fortu-

nately for people like me, with a little 

study and lots of effort we can im-

prove our communication skills. 

Just as important as our comptroller 

analytical skills are our communica-

tion skills.  How we deliver our mes-

sages determines if and how our 

message is received.   It drives the 

cooperation we get.  How we com-

municate insures that we get our 

message understood, builds bridges, 

get teams going in the same direc-

tion, lets people know we can lead, 

think, analyze, conclude, etc.  We are 

judged on our ability to communi-

cate and if we can’t communicate 

effectively then we are lost no mat-

ter how smart we might be. 

There has been so much in the pro-

fessional journals recently about 

how communication is becoming a 

lost art.  Email, texting, on-line 

games, the internet and social net-

works are all impacting our ability 

to interact with each other.   It’s so 

much easier to email than talk in 

person.     We have even stopped 

talking with people on our cell 

phones and prefer to just text brief 

messages.   How many of us have 

deleted an email because we just 

don’t want to deal with the issue or 

the person?  Or rather than get up 

from our desk and walk across the 

hall to talk with someone instead 

we email that person 50 feet away 

from us?  I’m showing my age but in 

the time before email we just talked 

with people. 

I think we have lost something in 

the age of emails.  It is most telling 

in how few of us are mentored and/ 

or recognized at work.  True men-

toring requires being able to assess 

an individual’s skill set , the levels of 

their skills, figuring out the gaps, 

helping put together a plan to fill 

those gaps, talking about career 

goals and opportunities and the 

roadmap to obtaining those goals.  

A real mentor then becomes the 

enabler, making sure that the men-
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Speakers: Dr. Christopher Bauer  

 National Speaker & Certified Fraud Specialist 

         Bauer Ethics Seminars, Nashville, TN 

Topic: Redefining Ethics  -  Making Ethics Monitoring Easier 

Than How You Learned In School 

Date: 13 May 2009 

Time: Social  @ 1115, Lunch @ 1130 

Location: Wright-Patterson Club & Banquet  

                             Center 

 Ticket Price:       $11.00    

 

 Menu:                    

 Buffet Style Featuring:          

    Stuffed Filet of Sole 

    Smoked Beef Brisket 

    Roasted Redskin Potatoes 

    Rice Pilaf 

    Bahama Blend Vegetables 

    Tossed Salad   

    Assorted Desserts 

    Coffee/Tea/Water 

 

 

 

 

 

 

*Chef Salads Available Upon Request, But No Vegetarian Plates 

  

 Meal changes will not be accepted  

 after headcount date. 

  

          Tickets must be purchased  

    No Later Than 06–May 2009@ 1200  

 

    See Your Ticket Representative  

             for more information. 

Sponsored By The Aviation Chapter Programs Committee 

ASMC May Chapter Luncheon 

Interpreters provided for the hearing impaired upon  request.  

 

Contact Anita Kerns at anita.kerns@wpafb.af.mil. 
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Luncheon Ticket Reps 

HQ AFMC/FMP 

Rebecca Tipton 7-6922  

554 ELSG/FMA   

Deborah McCreanor  7-0829  

AFGLSC 

Sally Easterling 7-8436 

88 CG/SCF 

Anita Kerns 4-7109  

AFAA/QLS 

Margaret Willis 6-0398 

AFAA/WP 

Bill Holzinger 4-4998  

AFIT/FM 

Roger Hardy               5-8400 x3617  

AFRL/RZF 

Brenda Myers 5-6195  

AFRL/FM 

Beth Jankowski 6-9057 

AFSAC/FMO 

Emilie Bishop 4-1403 

NASIC/FM 

JoAnne Hutchison 6-1351  

ASC/FMAO  

Lesa Leggett 6-5407  

88 CPTS/FMA 

Kathy Fugett 7-7734 

GAO 

Dayna  Foster         937-258-7967 

478 AESW/FM 

Samantha Gilmore 4-5333 

645 AESG/FM 

Tanya Dunn 5-4821 

702 AESG/SYF 

Monique Grant 6-5308 

AFRL/RBFB  

Tammy Pendergast 6-6256 

 A 5 STAR CHAPTER 

mailto:anita.kerns@wpafb.af.mil
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By:  Susan Richardson, HQ AFMC/FMRS 
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The ASMC National PDI 2009 will be held in San Antonio, Texas, May 26-29, 2009 with a theme of “Building the Stars of 

Tomorrow”.  The National Professional Development Institute (PDI) is a premier training event for resource managers 

in the Department of Defense and US Coast Guard. Each year, more than 3000 attendees converge for a four day event, 

which includes a full day of service activities, seven general sessions, more than seventy workshops, and many special 

events.  

 

In past years Thursday evening of the PDI was dedicated to Chapter Fair night.  The National PDI committee has been 

working to revamp the infamous Chapter Fair into a new event that would allow 

attendees to actually have a “free” night on Thursday to do as they please.  Al-

though last years Silent Auction proved to be a success, the chapters with much 

thought, talking, and advice, have made the decision to again try another new idea 

and hold a huge Charity Raffle from Wednesday – Thursday of the PDI.  Our chap-

ter is very excited about this new event at the PDI so here is the information for 

the event you don’t want to miss.   

 

 

 

In the registration area you will find signs posted for the “Charity Event Display Room” where the raffle will be held.  

In this room will be all of the items from all participating chapters.  Our chapter will 

have three very unique quilts handcrafted by some of our own AFMC membership!  

Participation is simple PDI attendees will purchase raffle tickets and simply drop 

their tickets into the container for whichever chapter item(s) they choose to win in 

the raffle.  To make it convenient there will be several locations to purchase raffle 

tickets throughout the convention center, in the display room, or from your chap-

ter representatives Susan Richardson or Jason Ninnemann from 0700 on Wednes-

day, May 27th until the event closes on Thursday, May 28th after the lunch break.   

 

 

Costs of the tickets are $1 each.   The raffle winners will be drawn by the committee and posted on a board outside the 

display room by 4 p.m. Thursday.  At that time the winner will be able to pick up their items.  Also, in the Display Room 

the Host committee will be offering “Service Baskets” for raffle.  These baskets will be unique, containing a variety of 

items representing that particular service as well as other types of goodies.  This promises to be the PDI event you don’t 

want to miss!!!! 

ASMC National PDI 2009 in San Antonio Texas 

Cont. on Pg. 4 
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BREAKING NEWS…If you cannot attend the National PDI in person our chapter representatives will have the quilts 

on display at the April and May ASMC luncheons.  If you would like to purchase raffle tickets our chapter representatives 

will collect the money and purchase the tickets at the National PDI.  If you are the winner, the quilt will be brought back 

to you!!!! 

Attendees with any questions can contact us directly,  

Susan Richardson, 257-4593 and Jason Ninnemann, 257-5352.   
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By Sally Easterling,  CDFM, Aviation Chapter Member  

Life takes some turns and twist that none of us expect. As 

we head into the 101 Critical Days of Summer I want to give 

you something to think about and hopefully make you appreci-

ate all that you have and all that you could lose.   

 
Quote from email I received from Crystal’s 
father:  “Tomorrow, they plan to shave off 
the rest of her long golden curls. She 
lies in the arms of a God that some does 
not even believe exists. That night, the 
Angels stood by our daughter. They took 
one home to be with the Lord and the other 
they gave into the healing hands of the 
Angels in white smocks in a sterile hospi-
tal on a dirty city street.” 
 

Recently my family lost one of our own to a senseless auto-

mobile accident.  Crystal was 24 years old student, employee 

and mother of four year old son. She was a mother, daugh-

ter, sister, granddaughter, niece and a friend to many. She 

touched the lives of all of us. .   Crystal was in the wrong place 

at the wrong time.  

Sadly enough the car that hit her was driven by a 26 year old 

woman, also killed, who left behind a husband and a two year 

old daughter as well as her extended family and friends. She 

had a large amount of amphetamines in her system and lost 

complete control of her car causing the accident. 

Every day for the past two weeks I have listened to numer-

ous accident reports on the news each morning.  

The compassion I feel for these families constantly opens 

the hurt inside me. I am sure there were reports prior to 

Crystal’s death but now every accident hits a raw emotion.   

So what can you do, what can we do? Here are just a few 

reminders of what you already know: 

Use extreme caution –Know your limits       

NEVER DRINK AND DRIVE  OR DRIVE WHEN 

USING DRUGS (Legal or illegal) 

Don’t become over tired-take rest breaks 

Don’t take unnecessary risk-know what the risks are 

Watch out for others, be a GREAT Wingman 

This list could go on forever and does not apply only to auto-

mobile use…most of it is things we know and take for 

granted. Each of us know someone, someplace, sometime 

that has been in the wrong place at the wrong time or has 

forgotten the basic rules to being safe.  DO NOT BE 

THAT PERSON! BE SAFE, TAKE CARE OF THOSE 

YOU LOVE, BE A WINGMAN TO THE FULLEST EX-

TENT POSSIBLE.  There are some things we cannot con-

trol and there will always be someone in the wrong place at 

the wrong time but I pray always that YOU are not one of 

them.   Enjoy the “101 Days of Summer” and the rest of your 

life. 

 



P A G E  6  

Chapter Activities 

ASMC  AVIATION CHAPTER                        A 5 STAR CHAPTER 

 

 

Marcia Irvin, a recent Wright-Patterson AFB retiree and the former  Aviation Vice President who represented the 554 

ELSW-WP was honored for her work with Aviation Chapter at the 

April luncheon.  A donation in her name was sent to the Augsburg 

Scholarship. 

Marcia first joined the Aviation Chapter in 1986 when she first joined  

the Financial Management workforce.  The Aviation Chapter has 

played a significant role in her professional career. She has been a 

ticket representative, National PDI Committee Chair, Communications 

Chair and the 554 ELSW-WP Vice President at least twice.  She ac-

tively supported Augsburg scholarship fundraisers, numerous food col-

lections and angel trees, Sew Much Comfort, along with many of the 

membership drives and award selections.   Her dedication  and profes-

sionalism to the Aviation Chapter will be missed.     

 

ASMC Annual Achievement Award Winners   

Selections have been made for ASMC Achievement Awards. Please visit ASMC Online http://

www.asmconline.org/  to see the selected winners and check back throughout the next few weeks 

for further announcements in other award categories. Congratulations to all the winners! 

 

 

 

 

Renew ASMC Membership Online  
 

Prospective new members of ASMC may now apply for membership online at the ASMC website. This 

method decreases the processing time by up to a week, so please encourage anyone you may be re-

cruiting to apply online. Also, current members may renew online and update member information 

(new e-mail, address, job title, etc). Please read the instructions at ASMC  

 

Online Renewal  http://www.asmconline.org/membership/renewal.shtml on how to determine your default user-

name and password.  

 

 

http://www.asmconline.org/
http://www.asmconline.org/
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The National Professional Development Institute (PDI) is a premier training event for resource managers 

in the Department of Defense and US Coast Guard. Each year, more than 3400 attendees converge for a 

four day event, which includes a full day of service activities, seven general sessions, more than seventy 

workshops, and many special events and activities. PDI 2009 will be held at the Henry B. Gonzales Con-

vention Center in San Antonio on May 26-29, with a theme of Building the Stars of Tomorrow. The regis-

tration fee for PDI is $615; ASMC members receive a $100 discount off that fee. Registration for PDI 

and the hotel reservation system are open at www.asmconline.org. Please check the ASMC website for 

further information. 

CDFM Testing at PDI 2009 

Testing will be conducted Tuesday through Friday in San Anto-

nio. Modules 1, 2 and 3 will be delivered via computer and Mod-

ule 4 will be available in paper format only (space is limited). We 

are beta testing Module 4; therefore, you will not receive results 

for several weeks after the PDI. You will need to sign up for PDI 

exam slots with Jessika Kilgore (Kilgore@asmconline.org) Re-

ceptionist.  Please DO NOT attempt to purchase exams until 

you receive directions from ASMC. 
 

If you have certification questions that are administrative in na-

ture, contact Shelly Johnson (Johnson@asmconline.org), Certifi-

cation Assistant. All other questions should be directed to Clau-

dia Carr (carr@asmconline.org), Associate Director 
for Certification. 

ASMC Survey of Defense Financial Managers 

The ASMC Survey of Defense financial managers, conducted by 

Grant Thornton LLP, was a rousing success. More than 1600 

ASMC members responded to the on-line survey and 60 senior 

financial officials gave in-person interviews. Survey results will be 

available at the 2009 PDI in San Antonio, TX both as a written 

report and as a workshop presentation.  After PDI the report 

will be posted on the ASMC website. The chapter response 

rates were excellent, with the following chapters winning mone-

tary awards for their participation: 

First – Pioneer, 63% 

Second – Keystone, 51% 

Third – Greater Jacksonville, 48% 

The awards will be distributed at the National Council Meeting 

on 5/28/09 in San  Antonio.  Thanks to all who participated! 

LinkedIn Professional Networking 

LinkedIn is an online network of more than 25 million experienced professionals from around the 

world, representing 150 industries. ASMC has created a group on LinkedIn as a forum for discussion 

of ASMC matters. Discussion and membership will be moderated to a limited degree, and the opin-

ions expressed on the group are those of the individual members and not of ASMC. You may find 

our group here at  http://www.linkedin.com/groups?gid=953357  

http://www.asmconline.org
mailto:Kilgore@asmconline.org
mailto:Johnson@asmconline.org
mailto:carr@asmconline.org
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Programs - April 2009 Luncheon Guest Speaker 

 

Ms Kimberly Meyer, professor of Budget Cost and Financial Management at De-

fense Acquisition University (DAU) in Kettering, OH outlined key changes for fi-

nancial managers in acquisition coded positions at our April 16th luncheon.  Begin-

ning 1 Oct 2009 new certification requirements will take affect.  These changes 

are the result of the 2007 National Defense Authorization Act which addressed 

the critical shortage of cost estimating acquisition professionals.  A cost IPT was 

established to address these shortfalls and they developed new certification re-

quirements which are now geared to focus on practitioner training versus a more 

generalized approach. 

Personnel will be categorized into one of two categories, Business- Financial Man-

agement or Business- Cost Estimator.  Optimally, the upgraded training will be 

accomplished within the next 5 years bringing to the table a more focused financial 

management workforce to provide valuable day to day decision support to com-

manders and program managers.  The new training will offer a core plus approach, a well rounded financial manage-

ment curriculum in which personnel will take the basic acquisition and core functional courses and then add other 

financial management functional courses to round out development and achieve certification. 

The three current level s of certification remain with additional courses and experience levels added.  Those per-

sons who are in the Business- Financial Management category and have received their level certifications by 30 Sep 

2009 will have their certifications grandfathered.  Business- Cost Estimators will not be grandfathered and will have 

to be recertified.  Cost estimators will also have additional education requirements. A bachelor’s degree with at 

least 3 semester credit hours in Calculus and 21 semester credit hours in quantitative type math courses will also 

be required.  Cost estimators will be allowed 30 months to achieve certification now instead of 24 

months due to the addition of these requirements. 

If you believe you have already taken courses which may qualify for the courses listed in the DAU 

catalog, work with your service Defense Acquisition Career Manager at the service level to estab-

lish equivalency. Additional information on level certifications and the changes may be found at the 

following DAU website:  

http://icatalog.dau.mil  

  

By:  Patricia Heyman, Advertising & Journalism, Co-Chair 
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Enterprise Planning & Investment Directorate 

Business Transformation Agency 

April 15, 2009 

 

Arlington, Va. – As the agency chartered to guide the transformation of business operations throughout the Department 

of Defense (DoD), the Business Transformation Agency (BTA) is reaching out to the DoD community to involve its 

many groups in the change process. On March 10, Paul Ketrick, Director of Enterprise Planning and Investment for BTA, 

engaged more than 100 members of the DoD financial functional community at the “Land of Lincoln” chapter of the 

American Society of Military Comptrollers (ASMC).  

 

The Chapter, based out of Scott Air Force Base, Ill., is one of 140 chapters worldwide, with a widespread ASMC mem-

bership totaling more than 17,000 people involved in defense resource management. Many of this Chapter’s 350 mem-

bers are financial management personnel from the Defense Information Security Agency; Air Mobility Command; Military 

Surface Deployment and Distribution Command; and U.S. Transportation Command (USTRANSCOM).  

 

Ketrick engaged the group with a detailed description of the Business Capability Lifecycle (BCL), an approach developed 

by DoD to speed acquisition and deployment of business capabilities to the warfighter. Ed Pridmore, vice president of the 

USTRANSCOM ASMC organization, said Ketrick's information offered new insight into the BCL process. "Most of our 

folks know about (BCL)," said Pridmore, "but to have someone in his position come out and explain the process turned 

into a great learning experience for all our members."  

Ketrick focused on the role of the functional community within the BCL framework. Personnel who are execution-

oriented in their respective fields of expertise – such as resource advisers and comptrollers – are crucial to successful 

implementation of the acquisition lifecycle.  

 

The BCL consists of three phases: Business Capability Definition, Investment Management and Execution. The initial 

phase, Business Capability Definition, focuses on thorough analysis to identify the problem the customer is looking to 

solve. A key milestone in this phase is a document known as the Problem Statement. The Problem Statement articulates 

and defines the business problem without attempting at this point to determine the solution. Functional personnel are 

critical in this stage of the BCL process, as they have the greatest understanding of the problems affecting the community 

or system. Moreover, their ability to identify problems is an essential step to solving it as the process moves forward.  

When it comes to delivering capabilities on cost and schedule, DoD holds program managers responsible. However, the 

Department's functional and technical personnel identify their initial needs so they have great responsibility and impact 

on what capabilities are ultimately delivered.  

BCL emphasizes the importance of functional engagement throughout the acquisition process to ensure the right capa-

bilities are delivered.  

 

"Whatever the acquisition community does, affects the day-to-day operations of the functional (community)," said Ket-

rick. "There has to be a close relationship."  
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Spring has Sprung?  Have you? 
By Ms. Sharon King-Roberts 

 

Spring is bursting at the seams.  Flowers have pushed through to show their vibrant colors and trees have 

unfurled their luscious green leaves.  Are you bursting through the seams?  Showing more folds than you 

would like.  

 

 

 

 

 

Winter with cold weather and grey skies tend to breed “couch potatoes”, increase our ability to build fat to 

stay warm.  Spring with sunny days produces conditions for more activity and more physical demands on the 

heart and body.  Clothes don’t fit; our heart and muscles are saying “What are you doing?  I haven’t been ag-

gressively used in months.  “You expect me to beat faster, after all the fatty foods you’ve eaten.  I don’t think 

so! 

 

 

 

 

 

 

A word to remember during this time of year is “moderation.”  Increase activity moderately until your body 

adjusts to the increased activity.  Yard work is very demanding.  It requires bending, lifting, pulling and kneel-

ing for prolonged periods of time.   Pace yourself.  Put together a schedule to get your yard to the level 

where you want to maintain it.  When initiating an exercise program to remove the extra layer of 

“insulation” you acquired over the winter, ease into it.  Start walking before running, use lighter weights and 

gradually increase them and repetitions over time, and modify your diet.   

ASMC  AVIATION CHAPTER                        A 5 STAR CHAPTER 

THE HEALTH & WELLNESS ZONE  

Cont. on Pg. 11 
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Develop exercise programs and modified eating habits to accommodate your 

life style to lessen stress to your day.  Many times we say “I am going to work 

out 6 days a week and eat only 1500 calories a day before 7 p.m. When reality, 

job and family demands preclude from exercising 6 days a week and eating 

when and what you planned.  Moderate the plan to 3 days of exercise with 

consistency and eat more fruits and vegetables and smaller portions of fatty 

foods.  You will feel better physically and mentally.  

 

 

Make sure you have the correct equipment to support your objectives.  If you plan on 

running, bike riding or tri-atholon, purchase new shoes and service your bike, using 

what you had last year may be harder on your body because the equipment is not tuned 

due to non use.  Just like your body.  Make it easier on both of you.  

 

 

 

 
 

 

 

 

Creating a healthy spring in your step this Spring is achievable.  

Moderation is the key.   

ASMC  AVIATION CHAPTER                        A 5 STAR CHAPTER 
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USAF 13
th

 Annual Marathon 
 

 

The thirteenth annual United States Air Force Marathon will take place on September 

19, 2009, at Wright-Patterson Air Force Base in Dayton, Ohio. Events will in-

clude the marathon, wheelchair marathon, half marathon, and 10K. In addition, a 5K race will take place on 

September 18, 2009, at Wright State University. 

 

The Sports & Fitness Exposition will take place on September 17 and 18, 2009, at the Ervin J. Nutter Center at 

Wright State University. All Marathon and Expo events are open to the public. 

 

The USAF Marathon is always held in September to commemorate the founding of the Air 

Force as a separate military service on September 18, 1947. 

Schedule of Events 

Thursday, September 17, 2009 
 

The Sports & Fitness Expo takes place at the Ervin J. Nutter Center, Wright State University, 3640 Colonel 

Glenn Hwy., Dayton, OH 45435.  

 

 

 

 

 

Information on the Aviation Chapter sponsoring current members in the upcoming Marathon 

was sent out by the Vice-Presidents.  Please respond to them by the first of May for their consoli-

dated submission to the Health & Wellness Committee if you are seeking sponsorship by the 

Aviation Chapter for this event. 

ASMC  AVIATION CHAPTER                        A 5 STAR CHAPTER 

Time Event 

12:00 Noon - 7:00 PM Sports & Fitness Expo 

 

Cont. on Pg. 13 

http://www.nuttercenter.com/
http://www.usafmarathon.com/expo.html
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Friday, September 18, 2009 
The Sports & Fitness Expo and 5K take place at the Nutter Center. The Gourmet Pasta Dinner takes place 

at the National Museum of the United States Air Force. 

 

 

 

 

 

 

Saturday, September 19, 2009 
Events take place at the National Museum of the United States Air Force. 
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Time Event 

12:00 Noon - 8:00 PM Sports & Fitness Expo 

6:00 PM 5K Race 

5:30-8:30 PM Gourmet Pasta Dinner 

7:00 PM 5K Awards 

Time Event 

7:00 AM Opening Ceremony (Marathon) 

7:25 AM Wheelchair Race 

7:30 AM Marathon 

8:00 AM Opening Ceremony (Half Marathon and 10K) 

8:30 AM 10K 

8:30 AM Half Marathon 

9:00 AM Post Race Festival 

12:00 Noon Awards: Marathon, Half Marathon, and 10K 

Cont. on Pg. 14 

 

http://www.nuttercenter.com/
http://www.nationalmuseum.af.mil/
http://www.usafmarathon.com/expo.html
http://www.usafmarathon.com/5k.html
http://www.usafmarathon.com/dinner.html
http://www.usafmarathon.com/awards.html#5k
http://www.usafmarathon.com/marathon.html
http://www.usafmarathon.com/marathon.html
http://www.usafmarathon.com/10k.html
http://www.usafmarathon.com/half.html
http://www.usafmarathon.com/party.html
http://www.usafmarathon.com/awards.html#marathon
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             Additional Saturday,  September 19, 2009 Events 

 

 

 

 

 

 

 

 

 

 

 

Note: 5K Run is on 9/18/09. All others are on 9/19/09 

 

 

 

Online registration fees are lower than mail-in fees!  

(Even including the processing charge, plus save the stamp).  

 

 

Other Items:  
Pasta Dinner (Adults) - $20.00 ($25 at expo)  

Pasta Dinner (Ages 6-10) - $10.00  

Pasta Dinner (Ages 5 and Under) - free  

 

 

ASMC  AVIATION CHAPTER                        A 5 STAR CHAPTER 

Events 
Through 

June 1, 2009 

June 2 - 
Aug 1, 2009 

Aug 2 - 
Sept 1, 2009 

After 
Sept 1, 2009 

At Expo  

Sept 17-18, 
2009 

Marathon $65.00 $75.00 $85.00 $90.00 $100.00 

Wheeled 

Marathon 
Participant 

$65.00 $75.00 $85.00 $90.00 $100.00 

Half- $50.00 $60.00 $70.00 $75.00 $85.00 

10K Run $30.00 $35.00 $35.00 $45.00 $55.00 

5K Run $20.00 $20.00 $25.00 $30.00 $35.00 
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Walking/Running Intramurals 

Spring 09 (Tuesdays) 

 

  

Date Location Distance Notes 

24-Mar-09 Skeel Ave. 2.0 Mile Meet in the Golf Course 

  Area A/C Both parking lot. 

  1130 am     

31-Mar-09 AFIT Track 1.6 Mi - W Meet in the large parking lot by AFIT track 

  Area B 5 K - R Walkers - once around 

  1130 am   Runners - Twice around 

7-Apr-09 Base Lodging 5K Meet in front of Bldg. 825 

  Area A Both   

  1130 am     

14-Apr-09 WFFC 5K Meet at the front entrance of 

  Area B Both Wright Field Fitness Center 

  1130 am     

21-Apr-09 Dodge 1.8 Mi - W Meet in front Dodge Gym 

  Area A ~ 6K - R Walkers - once around 

  1130 am   Runners - Twice around 

28-Apr-09 AFIT Track 5 K - W Meet in the large parking lot by AFIT Track 

  Area B 10K - R Walkers - twice around 

  1130 am   Runners - Four times around 

5-May-09 Base Lodging 5K Meet in front of Bldg. 825 

  Area A Both   

  1130 am     

12-May-09 Dodge ~ 6K Meet in front Dodge Gym 

  Area A Both Walkers and Runners - Twice around 

  1130 am     

19-May-09 WFFC 10K Meet in the Parking lot across from the WFFC 

  Area B     

  1130 am   Walkers have a 5K option 

26-May-09 Skeel Ave 15K Meet at the Tennis Club Parking Lot 

  Area A/C     

  1130 am   Walkers have a 5K/10K option 
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Asparagus Primavera 
 

Provided by Weight Watchers Magazine 

 

POINTS® Value: 1 

SERVINGS:  4 

PREPARATION TIME:  10 MIN 

COOKING TIME:  10 MIN 

MAKE AHEAD:  2 DAYS 

  

 

Ingredients 

 2 tsp. extra-virgin olive oil  

1 lb. fresh asparagus, trimmed and cut on the diagonal into 1-inch pieces  

1 bunch scallions, sliced on the diagonal (white and 2 inches of green portion 

only)  

 1 bunch watercress, trimmed and coarsely chopped  

 Grated zest and juice of 1/2 lemon  

 1/2 tsp. salt  

 1/4 tsp. black pepper 

  

 

Heat the oil in a large nonstick skillet over medium-high heat.  Add the aspara-

gus and scallions; cook, stirring occasionally, until crisp-tender, about 5 min-

utes. 

Stir in the watercress, lemon zest and juice, salt and pepper.  Cook, stirring oc-

casionally, just until the watercress begins to wilt, about 2 minutes.  Serve at 

once.  Or let cool, cover and refrigerate up to 2 days, and serve chilled.  This 

recipe works with the Simply Filling technique. 

 
PER SERVING (about 3/4C.):  48 CAL, 2 G FAT, 0 G SAT FAT, 0 G TRANS FAT, 0 

MG CHOL, 312 MG SOD, 6 G CARB, 2 G FIB, 2 G PROT, 69 MG CALC. 
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Ask A S M C  
(A Sharing Motivational Champion) 

No questions submitted this month. 

ASMC  AVIATION CHAPTER                        A 5 STAR CHAPTER 

H E A L T H Y  N E I G H B O R 
This section will be provided monthly by the Health and Wellness Committee to answer health questions.   

 

Various wellness questions (physical or mental) are welcomed as we plan to answer a couple of questions in each Newsletter.  Please 

submit your questions by the 6th of each month to have a possible response in the current month's Newsletter.  Send all questions to 

kristine.wilkerson@wpafb.af.mil, alice.becton@wpafb.af.mil or katherine.hunter@wpafb.af.mil 

 

 

GIVE THE GIFT OF LIFE 

 
For current information on upcoming blood drives click on:  http://wpmc1.wpafb.af.mil/blooddonorcal/ 

 

Thanks for continuing to support our troops! 

  

 

mailto:kristine.wilkerson@wpafb.af.mil
mailto:alice.becton@wpafb.af.mil
mailto:katherine.hunter@wpafb.af.mil
http://wpmc1.wpafb.af.mil/blooddonorcal/
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To achieve a goal, there is a process that you should implement.  This process is to streamline and ana-

lyze your objectives.  Begin at the smallest, specific part.  These are the most important steps to take to 

meet the guidelines.  An objective is a way of knowing what action or plan is to be taken and identifying 

the expected results.  This plan provides a set of directions so that making the decision will not be as 

complicated as when the goal is just being considered. 

 Peter Ducker wrote a book that was published in 1954 entitled “The Practice of Management” 

where Management by Objectives (MBO) was introduced.  This is a program that consists of 5 basic but very useful 

processes in order to meet objectives in our Air Force organizations today.   

 

1.   It should be SPECIFIC.  It is better to accomplish one goal at time rather than thinking of several different 

plans at one time.  A single objective cannot be derived if there are two or more results expected.  What’s im-

portant is that there is a need to clarify what is to be achieved and should have your full attention. 

2.   It should be MEASURABLE.    A lot of things that are not tangible are hard to measure and there are things 

that are measurable for the mere fact that is includes numbers or ratings.  For example, if a number of customer 

complaints is counted then there is a specific number that can be used to rate the effectiveness of the service. 

4.   It should be ATTAINABLE.  The resources available give information on how an objective can be attained.  

 This must be something that is derived from fact and very realistic.  It could be that a certain objective is in

 deed realistic but the time frame to obtain results may not be realistic.  Therefore, objectives that are factual 

 promote motivation rather than an objective taken from belief as this may cause unexpected failure and a feel

 ing of discouragement. 

5.  It should be TIME BOUND.   There should be a limit to all the things needed to be accomplished.  This mat-

ters because the root of any plan can be traceable.  This will also tell if the objective is effective enough not to 

cause a delay.  There will also be more of the sense of fulfillment once a goal is attained with the objectives set 

earlier than a deadline. 

In organizations, the number of tasks or assignments that are accomplished can be used as a basis for measurement.  Co-

operation can also be measured by means of establishing a survey.  As a result of non-cooperation, how fast assistance is 

provided or delayed to a customer is enough to provide information on how situations can be measured.   

Summary 

Develop an objective that is easily measured, can be attained, with a limited time.  This will help in determining if the ob-

jective is realistic enough, meaningful and proven to be worthwhile to everyone involved.  A successful objective helps 

motivate the organization involved toward greater achievements. 

By: Roberta L. Brown, Newsletter Editor 
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Call to Order:  The meeting was called to order at 0908 a.m. on 08-Apr -09 

Awards and Recognition:   Michelle Burger 

reported that Lori Dusoe was working with 

Donna to see if  they could distribute PDI 

awards to those winners who could not attend 

the mini-PDI.  There was also a short discussion 

on what to do for Marcia Irvin with no concrete 

decisions made. 

Communications:   

  -  Newsletter:   Two newsletters went out 

last month as a way to catch up to our annual 

quota.  The extra newsletter focused on the 

mini-PDI.  Roy also brought up that he is still 

trying to get organizations to submit articles for 

the upcoming  newsletters. 

Health & Wellness: Kris Wilkerson men-

tioned that an email went out soliciting nomina-

tions for ASMC sponsorship for the USAF 

Marathon that takes place in Sep 09.  It went 

out earlier than normal because registration 

rates go up as of 1 Jun 09. 

Membership:  Cynthia Payne said that she 

continues to work on the Roster and reminded 

everyone that the upcoming luncheon on the 

16th of Apr is a membership appreciation 

luncheon where tickets only cost $5.  The ques-

tion of how many active members our chapter 

has was raised and Cynthia told the Board is 

was 626. 

Professional Development:  Beth Jankowski 

reported that she and Chris are both stepping 

down from their positions as Professional De-

velopment chairs.  Beth said she worked with 

Mike Eberle to organize the Professional Devel-

opment folder on the CoP, so it should be eas-

ier than normal for someone to pick up where 

they left off. 

Programs:  Amy Shell reported that the next 

luncheon would be on 16 Apr 09 and the 

speaker would be Ms. Meyer from DAU.  The 

last day to buy tickets for this event is 10 Apr 

09 and if you have any announcements let Amy 

know.  Dates for following luncheons are 14 

May 09 and 18 Jun 09. 

Secretary:  Mike Eberle discussed the work he 

has done to improve the CoP for a few select 

committees and asked that if anyone else 

needed new folders, deleted folders, or files 

moved around to just shoot him an email. 

Treasurer:   The Jan –09  -  Mar 09 quarterly 

report and end-of-month March report are 

balanced.  The treasurer is awaiting results from 

the Audit Committee.  Also, Donna previously 

approved paying $50 for an interpreter.  The 

actual costs of the interpreter were higher and 

the decision was collectively made that we 

should pay the balance owed to for the inter-

preter’s service even though it was not included 

in the approved budget. 

Vice-Presidents: ASC:  Sam Gilmore said she 

would be taking back the ASC VP position for 

Pat Reams until a new ASC VP is identified. 

New Business:  Recruits for next year’s 

board:  There was a discussion on the proper 

protocol for identifying whether you intend to 

retain your Board position for next year or if 

you are stepping down.  Nobody know for sure 

but the general agreement was send an email to 

both Donna and Carolyn with what you plan to 

do. 

 

Next Meeting;   13 May 2009 

Aviation Chapter 

Newsletter   

P.O. Box 33515 

WPAFB, Oh 45433 

Website: 

www.asmcaviation.org 
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GovExec News 

 

Air Force Fast Tracks Hiring For 

Acquisition Jobs: Just two months 

after implementing a streamlined hir-

ing program for mid- and senior-level 

civilian acquisition positions, Air Force 

officials say they have seen a dramatic 

decrease in the time it takes to recruit 

qualified professionals.   

The conventional government hiring 

process takes 80 to 120 days on aver-

age, from identifying an acquisition-

related vacancy to getting a qualified 

individual sitting behind a desk, said 

William Caffaro, chief of the contract-

ing career field management team at 

the Air Force Personnel Center at 

Randolph Air Force Base, Texas. Un-

der the streamlined procedures, that 

takes about 17 days, he said. 

With the conventional process, appli-

cants search for openings on USA-

JOBS.gov, the federal government's 

centralized database of vacancies, and 

submit applications and supporting 

documentation. Human resources 

personnel vet the information and 

compile certified referral lists of candi-

dates. Those lists are forwarded to 

hiring managers, who have another 45 

days to conduct interviews and make 

selections. The Air Force Personnel 

Center then reviews managers' 

choices.  "It's a very long process to  

 

 

make sure candidates are competitive 

and decisions are based on merit," 

Caffaro said. 

The streamlined program allows can-

didates to submit résumés and sup-

porting documentation directly to hir-

ing managers, who vet the candidates. 

General announcements still are made 

on USAJOBS.gov, but potential appli-

cants are referred directly to the 

bases that are hiring. 

"The key here is they 

have to be highly 

qualified to come into 

our journeymen [and 

higher-level] posi-

tions," Caffaro said. 

Once hiring managers validate appli-

cants' qualifications, conduct inter-

views and make hiring choices, the 

information is forwarded to the Air 

Force Personnel Center, which re-

views it to ensure the individuals are 

qualified for the positions. If everything 

checks out, the candidates are made 

offers and brought on as soon as pos-

sible, he said. 

The benefit for hiring managers is they 

can fill vacancies very quickly. The 

downside is the process creates more 

work for them, according to Caffaro. 

As a result, his team spends a lot of  

 

 

time helping hiring managers across 

the Air Force navigate the streamlined 

process, which is optional. "So far, the  

pros outweigh the cons," he said. 

"Hiring managers are very excited to 

be able to get qualified applicants in a 

timely manner." 

The Air Force has about 16,000 civil-

ian acquisition-related positions in 

various career fields, including audit-

ing, financial management, contracting, 

logistics, engineering, and science and 

technology management, said Kenneth 

Pruitt, a spokesman at the personnel 

center. Of those positions, about 

1,500 are vacant, he said. 

Caffaro said the service fills about 450 

contracting positions annually. That 

number could skyrocket in fiscal 2010 

if Congress accepts elements of the 

administration's budget proposal, 

which would convert thousands of 

acquisition jobs now filled by contrac-

tors to federal civil service positions. 
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FY08-09 Aviation Chapter Executive Board 
COMMITTEE/OFFICE NAME PHONE ORGANIZATION FAX E-MAIL 
President Ms. Donna Rosenbaum 255-9777 ASC/AEA   Donna.Rosenbaum@wpafb.af.mil 

      

Secretary Mr. Mike Eberle 656-6597 640 AESS (JSF) 255-8204 Michael.Eberle@jsf.mil 

      

President-Elect Ms. Carolyn Walker-

Kimbro 

904-2265 AFSAC/FM  Carolyn.Walker-Kimbro@wpafb.af.mil 

      

ASC Vice Pres Mr. Pat Reams 904-5571 312 AESG/SYF 656-4896 Patrick.Reams2@wpafb.af.mil 

   Alternate Ms. Samantha Gilmore 904-5333 478 AESW/FM 656-7515 Samatha.Gilmore@wpafb.af.mil 

      

AFAA Vice Pres Ms. Misty Pohlman 257-5426 AFAA/QLQ   Misty.Pohlman@wpafb.af.mil 

   Alternate Ms. Tami D. White 904-4630 AFAA/WP  Tami.White@wpafb.af.mil 

      

AFIT Vice Pres Ms. Ann Marburger 255-8400, x3611 AFIT/FM 656-4775 Ann.Marburger@afit.edu 

   Alternate Mr. Roger Hardy 255-8400, x3617 AFIT/FMA  Roger.Hardy@afit.edu 

      

AFMC Vice Pres Mr. Shawn Kain 257-5131 AFMC/FMAP  Shawn.Kain@wpafb.af..mil 

      

AFRL Vice Pres Ms. Colleen Robinson 255-3365 AFRL/WSF   Colleen.Robinson@wpafb.af.mil 

      

88th ABW Vice Pres Mr. Robert Kemp 522-3808 88 CPTS/FMA  Robert.Kemp@wpafb.af.mil 

      

554 ELSG Vice Pres Ms. Marcia Irvin 257-5679 554 ELSG/FMA 257-0736 Marcia.Irvin@wpafb.af.mil 

   Alternate Ms. Deborah McCreanor 257-0829 554 ELSG/FMA  Deborah.McCreanor@wpafb.af.mil 

Contractor Vice Pres Ms. Tanya Dunn 255-4821 645 AESG/FM 986-7804 Tanya.Dunn@wpafb.af.mil 

      

At-Large Vice Pres Ms. Robin Perkins 656-0981 NASIC/XOXP 656-0655 Robin.Perkins@wpafb.af.mil 

      

Audit Ms. Stacey Henry 257-0188 AFAA/QLC  Stacey.Henry@wpafb.af.mil 

   Co-Chair Ms. Sheena Fast 904-4001 AFAA/WP  Sheena.Fast@wpafb.af.mil 

      

Awards Ms. Lori Dusoe 656-0406 AFAA/QLS  Lori.Dusoe@wpafb.af.mil 

  Co-Chair Ms. Michelle Burger 257-5425 AFAA/QLQ  Michelle.Burger@wpafb.af.mil 

 Ms. Nikki Rohrback 257-4685 AFMC/FMPW  Nikki.Rohrback@wpafb.af.mil 
Chapter Competition Ms. Etta Cobb 257-1651 AFMC/FMAO  Etta.Cobb@wpafb.af.mil 

  Co-Chair Ms. Angela Franz 257-7165 AFMC/FMAO  Angela.Franz@wpafb.af.mil 

Cont. on Pg. 21 

mailto:Robert.Novak@wpafb.af.mil
mailto:Samantha.Gilmore@wpafb.af.mil
mailto:Misty.Pohlman@wpafb.af.mil
mailto:Tami.White@wpafb.af.mil
mailto:Ann.Marburger@afit.edu
mailto:Roger.Hardy@afit.edu
mailto:Mac.McCutcheon@wpafb.af.mil
mailto:Marcia.Irvin@wpafb.af.mil
mailto:Deborah.McCreanor@wpafb.af.mil
mailto:Tanya.Dunn@wpafb.af.mil
mailto:Ronald.Wilkins@wpafb.af.mil
mailto:Lori.Dusoe@wpafb.af.mil
mailto:Robin.Perkins@wpafb.af.mil
mailto:Brian.Hartsell@wpafb.af.mil
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COMMITTEE/OFFICE NAME PHONE ORGANIZATION FAX E-MAIL 

Communications Mr. Roy Kellerman 656-5439 ASC/FMAS 904-8039 Roy.Kellerman@wpafb.af.mil 

  Co-Chair Ms. Anita Kerns   88 CG/SCF 257-7835 Anita.Kerns@wpafb.af.mil 

      

       Newsletter Ms. Roberta Brown 522-2244 SAF/FMP  (AFFSO)  Roberta.Brown@wpafb.af.mil 

           Alternate         Mr. Sean Foulk 904-6699 912 AESG/FM  Sean.Foulk@wpafb.af.mil 

      

       Photography Ms. Deborah Ward 257-3911 AFMC/FMAO 257-9870 Deborah.Ward@wpafb.af.mil 

      

       Website Ms. Kimberley Harris 904-3202 AFMC/A8C 646-0201 Kimberley.Harris@wpafb.af.mil 

      

Advertising  & Journalism    Ms. Patti Heyman 257-4891 AFMC/FMPC  Patricia.Heyman@wpafb.af.mil  

      

Community Action Ms. Kortney Taylor 255-0892 642 AESS/FM 656-4950 Kortney.Taylor@wpafb.af.mil 

  Co-Chair Ms. Kim Sanner  516 AESW/657 AESS/656-5353 Kimberly.Sanner@wpafb.af.mil 

      

Health & Wellness Ms. Kristine Wilkerson 257-4683 AFMC/FM  Kristine.Wilkerson@wpafb.af.mil 

  Co-Chairs Ms. Alice Becton 257-0234 SAF/FMP  (AFFSO)  Alice.Becton@wpafb.af.mil 

 Ms. Katherine Hunter  AFRL/XPPN 986-9867 Katherine.Hunter@wpafb.af.mil 

Investment Mr. Mark Olson 257-4436 NASIC-NGA/NST 257-0275 Mark.Olson@wpafb.af.mil 

 Co-Chair Mr. Steve Helphinstine 257-4975 HQ AFMC/FMFS 656-1399 Steve.Helphinstine@wpafb.af.mil 

      

Membership Ms. Cynthia Payne 656-0885 AFMC/A4YF 656-1611 Cynthia.Payne2@wpafb.af.mil 

  Co-Chair Ms. Monique Grant 656-5308 726 AESG/SYF  Monique.Grant@wpafb.af.mil 

      

PDI Chapter Booth     Ms. Susan Richardson 255-3934 SOFSG/TIF 656-1230 Susan.Richardson@wpafb.af.mil 

  Co-Chair Ms. Sabrina Moore 255-7210 x3569 677 AESG/FM  255-5407 Sabrina.Moore@wpafb.af.mil 

      

Prof. Development Mr. Chris Lahmann 656-0431 AFAA/WP  Chris.Lahmann@wpafb.af.mil 

  Co-Chair          Ms. Beth Jankowski 656-9058 AFRL/XP  Marilyn.Jankowski@wpafb.af.mil 

      

Programs Ms. Linda Viverette 257-7472 AFMC/FMC 656-2209 Linda.Viverette@wpafb.af.mil 

  Co-Chair Ms. Amie Flax 656-7081 716 AESG/SVF  Amie.Flax@wpafb.af.mil 

      

     Ticket Chairperson Ms. Pat Thompson 656-1267 NASIC/FM  Patricia.Thompson@wpafb.af.mil 

      

Scholarship Ms. Debbie Vonada 255-6302 x229 780 TS/OL-AC 255-2325 Debbie.Vonada@wpafb.af.mil 

  Co-Chair Ms. Becky McCutcheon 257-3692 AFMC/FMAO  Rebecca.McCutcheon@wpafb.af.mil 

      

Treasurer Ms. Kathy Fugett 257-7734 88 CPTS/FMAI 257-9603 Kathy.Fugett@wpafb.af.mil 

   Alternate Ms. JoAnne Wills 257-7791 88 CPRS/FMAI  Joanne.Wills.ctr@wpafb.af.mil 

      

Ways & Means Ms. Cheryl Deckard 257-5397 AFAA/QLA 257-2769 Cheryl.Deckard@wpafb.af.mil 

  Co-Chair Mr. Pat Reams 904-5571 312 AESG/FM 656-4896 Patrick.Reams2@wpafb.af.mil 
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