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ASMC March Chapter Luncheon

Luncheon Ticket Reps

ASMC Aviation Chapter & SCEA o U'||“
. L "”n:m:::u -
Greater Dayton Chapter Jointly w W \ HQ AFMC/FMP
Presents Rebecca Tipton
Speakers: MGen Michael Mushala (Ret) & Mr. Ed bl Ve e
Weeks I AFGLSC
Sally Easterling 7-8436
Principal, Booz Allen Hamilton )
88 CG/SCF
. . . Anita Kerns 4-7109
Topic: Financial Mgmt & Program Mgmt Team I
AFAA/QLS
Date: 19 March 2009
Margaret Willis 6-0398
Time : Social @ I115, Lunch @ 1130
Location : Wright-Patterson Club & Banquet
Bill Holzinger 4-4998
Center
Ticket Price : $11.00 IAFIT/FM
' ' Roger Hardy 5-8400 x3617
Menu:

Buffet Style Featuring:

Brenda Myers 5-6195
Classic Sautéed Salmon
Herb Chicken I AR
Mashed Potatoes Beth Jankowski 6-9057

Country Style Green Beans
Buttered Corn

Emilie Bishop 4-1403
Tossed Salad
Assorted Desserts I NASIC/FM
Coffee/Tea/VWater JoAnne Hutchison 6.1351

*Chef Salads Available Upon Request, But No Vegetarian Plates

Lesa Leggett 6-5407

Meal changes will not be accepted

88 CPTS/FMA
after headcount date. I

Kathy Fugett 7-7734

Tickets must be purchased
No Later Than 13 -Mar 2009@ 1200

Dayna Foster 937-258-7967

See Your Ticket Representative I 478 AESW/FM

for more information

Samantha Gilmore 4-5333

645 AESG/FM

Tanya Dunn

Interpreters provided for the hearing impaired upon request. 702 AESG/SYF

Monique Grant

Contact Anita Kerns at anita.kerns@wpafb.af.mil .

AFRL/RBFB

Tammy Pendergast 6-6256
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Special Interest

S U R P R | S E ' By: Sally Easterling, CDFM ASMC Member

Every day | do something that surprises me! | find it funny how things in our lives change and how other things seem

to come back around.

Last week | was looking for Christmas gifts for my granddaughter, (and just so you know | am ahead of the game, not
behind). Kaitlyn is soon to be 4years old and going on 30. | found the coolest necklace- a black leather necklace with
sterling silver peace sign-what a fun gift! What | find funny about this is | swear | got the same thing for her mother 20
years ago and 20 years before that my parents got
comes aroundl.

The word —SURPRI SEI usually brings a smile to our
tion. So why do we dread them...it seems we heartr

fun of a surprise we hate, or the laughter that often comes with the surprise.

So what is it in each of us that make us hesitate and shy away from the unknown? Is it that we are getting older and
think we need to know what to expect and we have the need to plan our expectations or is it that we are getting

older and forgetting the element of surprise is the fun in life.

It is not only the fun we would miss if all the surprises of the day went away, it is also the rush of adrenaline we get at

that moment, our hearts race, our faces change and the kid in each of us comes out to play.

| completely accept that some surprises are more of a shock than of pleasure. Things happen
that stun us more than surprise us.. |i
your <c¢child has done something they sho
shoul dn't surprise wus..l think my paren
from the school. After all they were the parents of 6 very creative girls!

Think of a surprise as a present, and we all (secretly) love to get presents. Embrace the un-

known, surprise someone today and every once in awhile, surprise yourself!

The saying goes:

0SHOOT FOR THE STARSéTHE WORSE THAT CAN HAPPEN 1| S
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Professional Development

Upcoming

The National Professional Development Institute (PDI) is a premier training event for resource managers in the De-

partment of Defense and US Coast Guard. Each year, more than 3400 attendees converge for a four day event,

which includes a full day of service activities, seven general sessions, more than seventy workshops, and many special

events and activities.

PDI 2009 will be held at the Henry B. Gonzales Convention Center in San Antonio on May 26-29, with a theme of
Building the Stars of Tomorrow. The registration fee for PDI is $615 and ASMC members receive a $100 discount.
Registration for PDI and the hotel reservation system will open on approximately March 2, 2009. Please check the

ASMC website for further information.

@ Defense FM Survey

ASMC, along with Grant Thornton LLP, is doing a short
online survey of defense fina
survey (should take only a few minutes to complete) asks members for
input to identify the top financial issues and concerns going into a new
Administration. ASMC will reward the three chapters with the highest
percentage response rate to this survey a cash award. The award will
be based on the number of responses received per chapter divided by
the total paid membership of a chapter as of March 31, 2008. Please be
sure to enter your <chapter’'s
access the survey, visit the Survey <http://surveys.gt.com/asmc-2009-
members-questionnaire> before March 15! Aggregated results of this
survey will be published and available on the ASMC website.

EDFMT Open Enrollment Courses

Space is available for individuals interested in taking the 5- :
day Enhanced Defense Financial Management course to be held on
March 30—April 3, 2009 in Washington DC. This option is for stu-
dents unable to secure space in the centrally funded courses taught by
the USDA Graduate School.
agement Concepts, directly. The points of contact are:

Please contact the course vendor, Man-
Margaret
Lindsey at 703-270-4046, mlinsday@managementconcepts.com or
Hugh O’ H a270a4043 hohara@rBanagementconcepts.com.

LinkedIn is an online network of more than 25 million experienced professionals from around the world, representing 150
industries. ASMC has created a group on LinkedIn as a forum for discussion of ASMC matters. Discussion and member-
ship will be moderated to a limited degree, and the opinions expressed on the group are those of the individual members

and not of ASMC.

You may find our group here at http://www.linkedin.com/groups?gid=953357

ASMC AVIATION CHAPTER
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In The Spotlight

Evolving The Military Comptroller

Give Financial Leaders a Voice in Policy

By: Karen Dahut, From the Defense News Website

Submitted By Kimberley Harris, Webmaster

The concept of change has moved from rhetoric to reality in Washington. Like the rest of the country, the defense
community is abuzz with predictions on how the new administration's priorities will affect the nation. However, much

more than the new administration, the economy will drive defense spending and resource allocation.

This resource-constrained environment will present tough spending choices regarding defense capabilities and infra-
structure needs. It will be critical, therefore, to implement a strategic partnership where military comptrollers have a
seat at the leadership table with top decision-makers, as is done in the private sector and as seen in the pioneering Air
Force Financial Management Transformation.

If done correctly, the military will increase its financial effectiveness in resource decisions translating into an increased
readiness for war fighters.

Born of necessity, the private sector has led the way in transforming how we think of chief financial officers (CFOs) and
comptrollers. Unlike the military, private-sector companies have a fiduciary responsibility to focus on their bottom line
and return value to shareholders. Traditionally, this meant that CFOs and financial controllers primarily focused on
accounting and financial reporting. To a large extent, they were most concerned with developing accounting policies,

raising capital, consolidating business units, assessing financial risk and ensuring the integrity of financial numbers.

Then, two trends converged to help change the CFO paradigm. First were the corporate accounting scandals, typified
by the Enron implosion and the subsequent Sarbanes-Oxley regulation passed in response. Suddenly, CEOs were held
much more accountable for the financial decisions their companies made and therefore needed far greater insight into
financial dealings and accounting practices.

At the same time, technology advances in Enterprise Resource Planning software and systems made it possible for
CFOs to analyze companywide trends and risks while building strategies around programs, costs and return on invest-
ment in ways never before possible.

ICont. onPg. 6 |
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In The Spotlight

CEOs now look to their financial executives as point people on almost any large strategic decision.

While the military lacks the same fiduciary responsibility to shareholders, some of the same forces the private sector

has faced are now confronting the military.

Like their private-sector counterparts' reaction to Sarbanes-Oxley, military comptrollers have taken on an expanded
role within the government since the introduction of tighter financial reporting and governance regulations, such as the

Federal Financial Management Improvement Act.

They are now responsible for not only reporting financial news, but the very integrity of financial execution vs. con-

gressional budget allocation, reducing waste, and managing relationships with appropriators and war fighters.

While most military comptrollers still can't be considered full partners in many major strategic decisions, they are mak-
ing steady progress. The work of the Air Force Financial Management Transformation Program represents a new

model and signals where the military is heading.

The Air Force wants its financial managers to become "value-added strategic partners," working with senior decision-
makers to evaluate financial transactions and predict outcomes based on financial models. Additionally, the Air Force

has stressed the need for its financial managers to work as a team with senior leaders so that even those without a fi-
nancial background can easily understand the ramifications of a particular financial decision or proposed scenario.

Like the private sector, the Air Force is leveraging technology to access data in ways never before possible or possible
only with large staff allocations. With less staff needed to process transactions, more focus can be placed on value-add

analysis with senior leadership.

This situation is not just a matter of numbers and pie charts. Financial comptrollers' decisions, and the decisions they
enable, have real consequences for the war fighter. When financial managers are too far removed from major program-
matic decisions, programs are often underfunded, with the strategy being to "work the risk in execution" until further
funds can be secured. Some programmers knowingly accept less than full funding simply to get their program going.

In this current resource-constrained environment, corporate shareholders and customers are holding companies ac-
countable for their spending decisions. In a very real sense, the military's shareholders are American citizens and its
customers are war fighters. One way to better serve them is to wring more value from funding through a realignment
of the role of our military's finance personnel to more closely reflect that of the private sector and pioneering govern-
ment programs such as the Air Force Financial Management Transformation.

With the possibility of defense cuts looming, that's something all of the military's shareholders should welcome.

Karen Dahut is a vice president at Booz Allen Hamilton, a McLean, Va.  -based global strategy and technology consulting firm.
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In The Spotlight

Financial Management - At War in lraq

By: Jarvis R. Baker, Maj - USAF Comptroller Advisor, Iraqi Dept of Border Enforcement, FOB Loyalty, Iraq
Submitted By Kimberley Harris, ASMC Webmaster

Edi tords Note: USAF Lt Col Jarvis R. Baker (at tAdwisorforithe&aqgi Dapartvharit
of Border Enforcement. The following was his message to his Air Force Financial Services Center (AFFSC) taaafitendie asérentahdesq.

Day 1: Arrival at FOB Loyalty, Iraq

When we arrived the boss gave us a day off to get unpacked and settled.
That was the last time | slept.

Day 2: First Patrol

The next day we went on our first armed dismounted (foot) patrol.

Iraqi Department of Border Enforcement (DBE) is located about two blocks away from our FOB. To meet with our Iraqi

counterparts, we walk through an open field (200m), out the FOB and two blocks to the DBE HQ complex.

The good news is that the FOB wall provides cover to our west and the street/alley is not highly populated. The bad

news is that we are just as vulnerable inside the DBE complex as we are outside. The DBE HQ staffers receive threats on
their Iives regularly. Unfortunately, within the or
and all high ranking staffers have bodyguards posted outside their offices.

We travel in small groups with plenty of stopping power.
| spent a couple of hours talking to my counterpart, and then we headed back to the FOB.
Day 3: Second Patrol

The second patrol really got exciting. Once again we headed to the DBE HQ. This time | pulled security in the tower, a

big concrete and steel box 30 feet in the air with no AC in
I 10 degree heat (TOO FUN). It provides cover for those going to the DBE HQ complex.

About an hour and a half into our shift, a building bordering our FOB got hit with an RPG round. Twenty minutes later
five random 50 caliber (big bullets) rounds hit in the open field we walked through just two hours earlier.

Three hours, five pounds and ten less heart beats later, | opened the huge steel gate and let the ground party in the FOB.

ICont. on Pg. 8 |
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In The Spotlight

Day 4: A Good Day
Today is a good day. Only outgoing booms!
Every Day: IDF Capital of the World

Unfortunately, every day at the IDF (indirect fire) capital of the world is not so good. Two days prior to our arrival we
got hit with 16 rockets: Three KIA, 31 injured! Attached are pictures of the attack.

Message to Airmen: PREPARE!

Please let our Airmen know that it is imperative that they get the most out of their
training (Self Aid and Buddy Care, Firearms, FITNESS).

finding

your life!

ASMC AVIATION CHAPTER A5 STAR CHAPTER
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Health and Wellhess

THE HEALTH & WELLNESS ZONE
(AL AT I AL AT~
5Ways to Improve Your Spiritual Health

Arthur:  Sheila Cohill
Submitted by: Laticia McCurdy

Your spiritual health might or might not be related to your religious beliefs. This article regards
spirituality in the sense of the —human
ligion, or lack of one, might be.

Take time for yourself each day.

This time can be spent however you see fit and can last as long or as short as your schedule allows.

If you don't have a lot of time, you might simply stand up and stretch. With more time, you might read a book or
magazine. If you meditate, pray, say affirmations, perform visualizations, or any other type of similar activity, take
the time each day to do it.

Solitary activities, no matter how long you spend doing them, give you a break from everyday tasks while also giving
you a chance to focus on your own spiritual well-being.

Manage your time.

If you're going to take time for yourself each day, why not plan it? The twenty-four hours in a day are spent mostly
on sleep and work, whether that work is with an employer or not. Between household chores, jobs and com-
muting time, and familial commitments, let alone many other tasks and errands, little time is left in the day for

personal interests.

If you learn to manage your time wisely, you will be better equipped to get a handle on everything you want or need
to get done. You can lessen your anxiety over things you still have left to do and strengthen your assurance that

the things truly important to you are getting done.

ICont. on Pg. 10 |
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Health and Wellhess

Commune with nature.
You don't need to trek to a national or state park to open yourself to nature. You can heighten your sensitivity to the
natural wonders that are right around you.

For example, bend down and feel the soft grass you might normally avoid walking over. Smell the "woody-ness" of a
tree's bark. Buy some flowers from a local grocery store and put them in a vase in your house where you can see

and appreciate them. Try growing your own flowers!
These brief interactions with nature can help restore your sense of peace and composure in an otherwise stressful
world.

Enjoy a hobby.
With a hobby, you have control over your efforts. You don't have to become anxious by pushing yourself beyond your
capabilities, yet you can overcome boredom by expanding your skills through learning and being challenged.

Finding a hobby that you truly enjoy brings a sense of inner delight and joy.
Offering something you create (from crafts to meals) or participating in a team environment (from sports and
games to quilting circles) allows you to share that delight and joy.

I f it matters, do something hel pful. I f it doesnot

If you can do something to improve or advance a situation or relationship, then you should probably do it.

If you have an urge to do something that will worsen or aggravate a situation or relationship, then it's probably better
to just let it go-not hold in the urge without acting, but really letting it go.

By practicing a sense of detachment, you can release anger, sadness, anxiety, or fear when it has a hold on you.

Ask yourself if this thing that's causing your anger, sadness, anxiety, or fear really matters in your life. If so, determine
how you can make the thing better, not worse, and then do it.

If you find the thing really isn't that important to your life, knowing so will help you more easily let it go.

ASMC AVIATION CHAPTER A 5 STAR CHAPTER
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HEALTHY NEIGHBOR

This section will be provided monthly by the Health and Wellness Committee to answer health questions.

Various wellness questions (physical or mental) are welcomed as we plan to answer a couple of questions in each Newsletter. Please
submit your questions by the 6th of each month to have a possible response in the current month's Newsletter. Send all questions

to kristine.wilkerson@wpafb.af.mil, alice.becton@wpafb.af. mil or katherine.hunter@wpafb.af.mil

GIVETHE GIFT OF LIFE

For current information on upcoming blood drives click on: http://wpmcl.wpafb.af.mil/blooddonorcal/

Thanks for continuing to support our troops!

AskASMC

(A SharingM otivationaChampion)
No questions submitted this month.
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White Chocolate Bark
(Reprinted from Health Magazine)

Prep: 15 minutes Chill: 30 minutes
Makes 30 servings

1 cup sliced almonds

Y. cup unsweetened coconut

1 cup oven -toasted rice cereal

1 cup dried cranberries

1Y% pounds good - quality white chocolate, chopped
2 teaspoons vegetable oll

Preheat the oven to 325 degrees. Line a baking sheet with parchment paper, and set
aside.

Spread the sliced almonds and the unsweetened coconut in an even layer on the bak-
ing sheet. Toast5 - 8 minutes or until coconut just begins to brown. Remove
baking sheet from the oven, and let cool.

In a large bowl, combine almonds, coconut, rice cereal, and dried cranberries. Re-
serve about ¥ cup of the mixture, and set aside.

Place chopped white chocolate and 2 teaspoons vegetable oil in a large heatproof
bowl, and set over a medium saucepan of simmering water. Stir with a spatula
until the chocolate is completely melted.

Remove the chocolate from heat and fold in the almond mixture. Spread mixture
evenly on parchment - lined baking sheet. Sprinkle on the reserved % cup topping.
Refrigerate for about 30 minutes or until the chocolate has completely set.
Break the bark into small pieces, and serve. (Serving size: 1 ounce)

ASMC AVIATION CHAPTER A 5 STAR CHAPTER



PAGE 13

Member Feature

Your Success Roadmap:

S so great about a De

By: Robin Perkins, Aviation Chapter VP At Large

You hear a lot about development plans these days -1 DP s , FMCDPs, CDPs. What's al
Do | need one? What are they good for?

Your development plan is a personalized roadmap for your success. It is an individually tailored action plan designed to
meet particular goals for your career development, and it should be a living, dynamic document. Ideally, you should build
your plan with the help and advice of others. For your Individual Development Plan (IDP), your supervisor and your men-
tor ar e great resources. For your career program ddv
and mentors from the career program will review and provide comments and suggestions. Either way, you benefit from
the experience of others who have walked the same path.

Elements of a good plan

Development plans have different formats, but most contain the same essential elements: job competencies, short- and
long-t er m goal s, and training requirements. Your sup¢
need to develop, and these should reflect your performance plan. Your training requirements may include courses de-

signed to help you achieve these competencies.

Determining your short-andlong-t er m goal s is | argely up to you. But
on your own. In fact, if you are just starting out, articulating these goals can be very difficult. Talk to your supervisor,
your mentor, or just someone else in your field. Ask what their experiences have been, what opportunities are out
there, what different kinds of jobs exist in your career field. Most people are happy to give guidance and share experi-

ences.

Next think about where you want to be in five or
tions for the | ong term. Now that you have an idea b

ICont. on Pg. 14 |
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Your advisor may have given you some insight into what you need to get there, but you can also go right to the source.
Do you know of someone who holds the job you’'d Ii
about their career; ask what their job is Ilike, di
that contributed to their skills. They may offer you valuable tips that helped them along the way.

The Civilian Announcement Notification System (CANS) might also be a good place to look. Check out announce-
ments for the job you are interested in for your long term goal. Read the announcement carefully to identify key com-
petencies, knowledge, and skills that are needed for the job. This will help you to see what short term goals and train-
ing will help you to get there. For instance, if the job you desire calls for Joint experience, you may want to identify a

rotation or career broadening detail with a Joint organization as one of your short- or mid-term goals.

Try to walk backwards from your long-term goals to build your short-term goals. Make sure that what you do in the
short-t er m buil ds experience you'll need | ater. I f yo
the long-term holds for you. In that case, your short term goals might include some job shadowing or a three month

detail in another office related to your duties. You might also build in some training courses that will broaden your
knowledge and introduce you to other disciplines.

Dynamic Planning

Remember that your development planning is not a static document. You should review it once or twice a year and
update it as necessary. Take the time to check your progress and assess which goals need more attention. Most im-
portantly, when it comes time to make a career decision, pull out your development plan to see if your planned course
of action fits in with your goals. You may discover that an opportunity that looks enticing will actually divert you from

your path or that one that does not seem particularly good may be just what you need to move toward your goal.

Your Roadmap

Yes, your development plan is important. If you take the time to think about what you want from

your career and to get advice from others, it can provide you a roadmap to success — in whatever
way YOouchoose to define success.
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MENTORSHIP

By: Bob Kemp, 88th CPTS ASMC VP

| n t o d-paged ssciety fidled With information moving at the speed of light, it is imperative that leaders, man-
agers, and supervisors do not lose sight of what is the most valuable resource within their respective organizations —
PEOPLE. Devel oping protégés to be tomorrow’s | ead

Development of short/longt er m goal s and objectives will have |
ensure everyone understands t heiirctiumgdr tpaunnc e narfd ocd
accomplish this is through a well constructed Mentorship program. What follows are just a few bits of information
that can help you to get started.

1. What is Mentoring?

a. Mentoring is the presence of caring individuals who provide support, advice, friendship, reinforcement,

and constructive examples to help others succeed.

b. A mentor is a person of greater knowledge or wisdoms who shares this experience to help develop abili-

ties of those junior to them, also called protégeés.

2. Why Mentor?

a. Mentoring helps to prepare protégés for increased job responsibilities by increasing their confidence and

competency.

Mentoring encourages people to move forward by promoting communication and collaboration with re-

gards to personal and professional development.

ICont. on Pg. 16 I
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3.  Who should Mentor?
a. YOU.... everyone'!

b. The senior leader of an organization is not the only leader. All leaders throughout an organization are re-

sponsible for development of those junior to them.

c. No one should feel |l i ke they are —going

belonging should occur, thus resulting in a stronger and better organization. ; ~*"
P ~
S_o

X
4. When To Mentor - Finding the Time:

Mentoring can take place informally and formally. Many times mentoring occurs simply by virtue of being in
the right place at the right time to —seel wh{

With current technologies such as email it is easy for protégés to ask questions and receive quick answers.

What is most important is to be available/accessible, and be prepared to listen and respond when needed.

Be active participants and if possible set up regular times within your schedules to meet.

5. How To Mentor:

a. Relate personal and professional experiences. Practice positive communication skills.

b. Clarify developmental needs, recommend training opportunities.

ASMC AVIATION CHAPTER A 5 STAR CHAPTER




National News

a successful program," the group said Feb.

Federal Computer Week

B ) 25. "Agencies across the government must
Law Freezes Competitive Sourcing:

have the flexibility to move forward with
The fiscal 2009 spending law President

competitions in order to get the best value

Barack Obama signed March 11 prevents for the taxpayer, regardless of whether the

federal agencies from engaging in new .
government- or private sector-led team

competitive sourcing projects. wins."

Under an initiative by the Bush administra- The law provides funding for most federal

tion, federal employees have competed L
ploy P departments and the legislative branch,

against private companies to perform gov- . .
g P P P g which have been operating under a con-

ernment work. But the spending law putsa . . . . .
tinuing resolution that expires this month.

government wide moratorium on new
public/private job competitions for federal Government Executive
work until Sept. 30, 2009. During that

time, agencies cannot begin any new stud-

Senate bogs down on $410 billion

spending bill:  The Senate, tied up in a

ies on converting federal work to contrac- fight

over a huge

tors. Those competitions are defined by

omnibus  appropria-

Office of Management and Budget Circular
A-76.

tions bill, will have to
pass a stopgap spend-

The law also requires federal agencies to ing measure Friday in

establish guidelines for bringing back gov- order to avoid a par-

ernment work currently being performed tial US. government

by private contractors. shutdown.

Federal employee unions approved of the The Senate worked late on Thursday try-

change, but a business group warned that ing to pass the $410 billion appropriations

the provisions would result in less flexibil- Pill. which was denounced by Republicans -

ity and efficiency for agencies. and a handful of Democrats - who said it

was bloated and filled with wasteful, pet
"These are two very positive steps for

taxpayers,|I said
of the National Treasury Employees Union,
in a statement

spending projects. Democratic leaders

CQd forced'to pKosetplonle § ¥nal vof?

were
the measure until Monday under pressure

rel,eased toda —
from ﬁepugllcan sehatods who complained

on

ministration intends to stop contractin
P € that Democrats had not allowed them

out government services that should be

enough opportunities to offer amend-
performed by

feder al empl oyees.
ments.

John Gage, president of the American Fed- With the vote postponed, senators need
eration of Government Employees, said,
—We hope

privatization during which agencies were

) i to
t his i s t h

pass a stocfgap spending measure by
n [o]

most domestic agencies. Midnight is when

forced to contract out regardless of cost
a temporary law that keeps the govern-

or quality and at the expense of integrity

) ) ment in business, mostly at 2008 levels,
and accountability

e)(()Pires'federal progr a

The U.S. Chamber of Commerce opposes Amid the debate over spending, the gov-

the moratorium. "The Chamber opposes . .
ernment delivered more bad economic

this provision, which would arbitrarily halt
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news, a spike in unemployment to 8.1 per-
cent. That prompted the top House Re-
publican to call for a freeze on spending
until the end of the fiscal year and plead
with President Barack Obama to veto the

Senate measure.

Rep. John Boehner said the bill is loaded
with "unscrutinized taxpayer-funded ear-
marks" that are "a textbook example of
why Americans have grown so fed up with
Washington." Earmarks is a legislative term
for pet projects.

Before canceling the vote Thursday, Senate
Majority Leader Harry Reid, a Democrat,
said he was one vote short of the 60
needed to close debate and free the bill for

Obama's signature.

58

seats, though at least a handful of Democ-

Democrats and their allies control

rats oppose the measure over its cost or
changes in U.S. policy toward Cuba. That
meant Democrats needed five or six Re-

publican votes to advance the bill.

None of the Republican amendments is
expected to pass, but votes on perhaps a
dozen are now set for Monday night, Reid
said.

r e $he bugenl{l32-page spending bill awards

big increases to domestic programs and is

h i sstuffedqwith pet projects sought by law-

makers in both parties. The measure has
an extraordinary reach, wrapping together
nine spending bills to fund the annual oper-
ating budgets of every Cabinet department
except for Defense, Homeland Security

and Veterans Affairs.
of

The measure was written mostly over the
course of last year, before projected defi-

cits quadrupled and Obama's economic

mrgcovgry bill left many of the same spend-

ing accounts swimming in cash.
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FY08-09 Aviation Chapter Executive Board

NAME

President

Secretary

President-Elect

ASC Vice Pres

Alternate

AFAA Vice Pres

Alternate

AFIT Vice Pres

Alternate

AFMC Vice Pres

AFRL Vice Pres

88th ABW Vice Pres

554 ELSG Vice Pres
Alternate

Contractor Vice Pres

At-Large Vice Pres

Audit
Co-Chair

Awards
Co-Chair

Chapter Competition
Co-Chair

Ms. Donna Rosenbaum

Mr. Mike Eberle

Ms. Carolyn Walker-
Kimbro

Mr. Pat Reams

Ms. Samantha Gilmore

Ms. Misty Pohiman

Ms. Tami D. White

Ms. Ann Marburger

Mr. Roger Hardy

. Shawn Kain

. Colleen Robinson

. Robert Kemp

. Marcia Irvin
. Deborah McCreanor

. Tanya Dunn

. Robin Perkins

. Stacey Henry

. Sheena Fast

. Lori Dusoe
. Michelle Burger

. Nikki Rohrback
. Etta Cobb

. Angela Franz
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PHONE
255-9777

656-6597

904-2265

904-5571

904-5333

257-5426

904-4630

255-8400, x3611

255-8400, x3617

257-5131

255-3365

522-3808

257-5679
257-0829

255-4821

656-0981

257-0188
904-4001

656-0406
257-5425

257-4685
257-1651

257-7165

ORGANIZATION
ASC/AEA

EAX

640 AESS (JSF) 255-8204

AFSAC/FM

312 AESG/SYF 656-4896

478 AESW/FM 656-7515

AFAA/QLQ

AFAA/WP

AFIT/FM 656-4775

AFIT/FMA

AFMC/FMAP

AFRL/WSF

88 CPTS/FMA

554 ELSG/FMA
554 ELSG/FMA

257-0736

645 AESG/FM 986-7804

NASIC/XOXP 656-0655

AFAAIQLC
AFAAMWP

AFAA/QLS
AFAA/QLQ

AFMC/FMPW
AFMC/FMAO

AFMC/FMAO

3¢ YT 37 3% 3¢

E-MAIL
Donna.Rosenbaum@wpafb.af.mil

Michael.Eberle @jsf.mil

Carolyn.Walker-Kimbro@wpafb.af.mil

Patrick. Reams2@wpafb.af.mil

Samatha.Gilmore@wpafb.af.mil

Misty.Pohiman@wpafb.af.mil

Tami.White@wpafb.af.mil

Ann.Marburger@afit.edu

Roger.Hardy@afit.edu

Shawn.Kain@wpafb.af..mil
Colleen.Robinson@wpafb.af.mil
Robert. Kemp@wpafb.af.mil

Marcia.lrvin@wpafb.af.mil
Deborah.McCreanor@wpafb.af.mil

Tanya.Dunn@wpafb.af.mil

Robin.Perkins@wpafb.af.mil

Stacey.Henry@wpafb.af.mil

Sheena.Fast@wpafb.af.mil

Lori.Dusoe@wpafb.af.mil
Michelle.Burger@wpafb.af.mil

Nikki.Rohrback@wpafb.af.mil
Etta.Cobb@wpafb.af.mil

Angela.Franz@wpafb.af.mil
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NAME

Communications
Co-Chair

Newsletter

Alternate

Photography

Website

Advertising & Journalism

Community Action

Co-Chair

Health & Wellness

Co-Chairs

Investment
Co-Chair

Membership
Co-Chair

PDI Chapter Booth
Co-Chair

Prof. Development
Co-Chair

Programs
Co-Chair

Ticket Chairperson

Scholarship

Co-Chair
Treasurer

Alternate
Ways & Means

Co-Chair

Mr. Roy Kellerman
Ms. Anita Kerns

Ms. Roberta Brown
Mr. Sean Foulk
Ms. Deborah Ward
Ms. Kimberley Harris
Ms. Patti Heyman

. Kortney Taylor

. Kim Sanner

. Kristine Wilkerson

. Alice Becton
. Katherine Hunter

. Mark Olson
. Steve Helphinstine

. Cynthia Payne
. Monique Grant

. Susan Richardson
. Sabrina Moore

. Chris Lahmann
. Beth Jankowski

. Linda Viverette
. Amie Flax

. Pat Thompson

. Debbie Vonada

. Becky McCutcheon
Ms. Kathy Fugett
Ms. JoAnne Wills
Ms. Cheryl Deckard

Mr. Pat Reams

PHONE
656-5439

522-2244
904-6699
257-3911
904-3202

257-4891

255-0892

257-4683

257-0234

257-4436
257-4975

656-0885
656-5308

255-3934

255-7210 x3569

656-0431
656-9058

257-7472
656-7081

656-1267

255-6302 x229
257-3692
257-7734
257-7791
257-5397

904-5571

ORGANIZATION

ASC/FMAS
88 CG/SCF

SAF/IFMP (AFFSO)
912 AESG/FM
AFMC/FMAO
AFMC/ASC

AFMC/FMPC

642 AESS/FM

EAX

904-8039
257-7835

257-9870

646-0201

656-4950

516 AESW/657 AESS/656-5353

SYFA
AFMC/FM

SAFIFMP (AFFSO)
AFRL/XPPN

NASIC-NGA/NST
HQ AFMC/FMFS

AFMC/A4YF
726 AESG/SYF

SOFSGITIF

677 AESG/FM

AFAA/WP
AFRL/XP

AFMC/FMC
716 AESG/SVF

NASIC/FM

780 TS/OL-AC
AFMC/FMAO
88 CPTS/FMAI
88 CPRS/FMAI
AFAA/QLA

312 AESG/FM

986-9867
257-0275

656-1399

656-1611

656-1230

255-5407

656-2209

255-2325

257-9603

257-2769

656-4896
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E-MAIL

Roy.Kellerman@wpafb.af.mil
Anita.Kerns@wpafb.af.mil

Roberta.Brown@wpafb.af.mil
Sean.Foulk@wpafb.af.mil
Deborah.Ward@wpafb.af.mil
Kimberley.Harris@wpafb.af.mil
Patricia.Heyman@wpafb.af.mil
Kortney.Taylor@wpafb.af.mil
Kimberly.Sanner@wpafb.af.mil

Kristine.Wilkerson@wpafb.af.mil

Alice.Becton@wparfb.af.mil
Katherine.Hunter@wpafb.af.mil

Mark.Olson@wpafb.af.mil
Steve.Helphinstine@wpafb.af.mil

Cynthia.Payne2@wpafb.af.mil
Monique.Grant@wpafb.af.mil

Susan.Richardson@wpafb.af.mil

Sabrina.Moore@wpafb.af.mil

Chris.Lahmann@wpafb.af.mil
Marilyn.Jankowski@wpafb.af.mil

Linda.Viverette@wpafb.af.mil
Amie.Flax@wpafb.af.mil

Patricia. Thompson@wpafb.af.mil

Debbie.Vonada@wpafb.af.mil
Rebecca.McCutcheon@wpafb.af.mil
Kathy.Fugett@wpafb.af.mil
Joanne.Wills.ctr@wpafb.af.mil
Cheryl.Deckard@wpafb.af.mil

Patrick.Reams2@wpafb.af.mil
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