
 

Presidentõs Message 

ing information, getting effective 

communication started with a 

contractor, etc.   Something has 

gotten in your way that has kept 

you from achieving whatever that 

òif onlyó was.  

So, I challenge you to get out that 

broom, cleaning rag, window 

washing tools, whatever and get 

rid of what is getting in the way 

of your success.  In doing that, 

you are making the Comptroller 

òcampsiteó not only a nice place 

for you, but leaving it better for 

those who follow.  

As I said earlier, spring brings a 

sense of renewal.   Itõs work but 

at the end of the day the sense of 

accomplishment is huge.  ASMCõs 

PDI theme òBuilding the Stars for 

Tomorrowó doesnõt take it far 

enough though in my mind; we 

are stars too.  We need to polish 

things up so we shine brightly and 

set the standards for the stars of 

tomorrow.  What a great legacy 

that will be. 

Get cleaning! 

V/r, 

Donna 

May the road rise up to 

meet you.  

May the wind be always 

at your back.  

May the sun shine warm 

upon your face;  

the rains fall soft upon 

your fieldsé. 

The wonderful Irish blessing is so 

appropriate for this time of year.   

Spring is the season of renewal.  Af-

ter all the long cold days of winter 

we had this year, it seemed like 

spring would never get here but it 

did.  Iõm so glad to see the robins 

back and my tulip and daffodils start-

ing to sprout.  Soon there will be 

flowers galore and trees starting to 

leaf out. Being able go outside with-

out gloves and coats is such a treat. 

Renewal while fulfilling doesnõt come 

without it challenges.  Spring cleaning 

is the renewal ritual of my house.  Itõs 

getting rid of things that accumulated 

over the winter, putting winter 

clothes into storage, hiding the òeviló 

snow shovel and storing the rock 

salt away for another year.  Renewal 

outside means raking up the leaves 

that accumulated over the winter, 

picking up all the twigs that came 

down during the strong winter 

winds, washing windows to let the 

sun in, mulching, pruning, etc.   You 

get the idea, itõs work but the pay-

back is huge.  

The upcoming ASMC PDI is themed 

òBuilding the Stars for Tomorrowó.    

To build the stars of tomorrow we 

must do some spring cleaning first.  

We need to make sure that we are 

neat and organized ourselves and 

that we project that professional 

image to everyone we come in con-

tact with.  Iõm not just talking about 

our outward appearance but our 

attitudes, our approach to problem 

solving and the attitude we convey 

to those joining our work force. 

As a lifelong Girl Scout, I was taught 

to and still do òleave the campsiteó 

in better shape than I found it.  Our 

legacy to the incoming workforce is 

that we leave the work place better 

than we found it.   How do we do 

that?  By spring cleaning of course.   

How many of us have said to our-

selves òif only I could do___ó.   

Imagine finishing your career still 

saying òif only I could do___ó.   

Now is the time to say, òI will 

do___.ó   You fill in the blank, get 

CDFM certified, take Air War Col-

lege, start a degree, understand a 

concept you never quite grasped, 

design a format for better present-

ASMC  AVIATION CHAPTER NEWSLETTER 

Mar 2009 

ASMC  AVIATION CHAPTER                       

WRIGHT FLYER 

Inside This Issue:  

Presidentõs Message              1 

 

Chapter Luncheon                2  

 

Special Interest                  3 -4              

One More Chance Rescue and 

Adoption 

By: Cheryl Deckard 

Where You Are Todayé.Where 

You Want To Be Tomorrow 

By:  Sally Easterling 

Chapter Activities                 5  

 

Professional Development   6  

 

In The Spotlight:                7 -8  

òMy Deployment Experience to 

Kyrgyzstanó 

By:  Shirley Ozio      

 

Health and Wellness         9 -14 

 

Member Features:          15 -17 

òManaging a Program Via An Inte-

grated Master Schedule ò 

By: Donna Rosenbaum 

 

Board Meeting Minutes  18 -19 

 

National  News                    20         

 

Chapter Roster                21 -22  

A 5 STAR CHAPTER 



 

 
 

 

 

 

Speakers: Ms. Kim Meyer, Professor  

 Defense Acquisition University    

 

Topic : Defense Acquisition University 

Date : 16 April 2009 

Time : Social  @ 1115, Lunch @ 1130 

Location : Wright-Patterson Club & Banquet  

                             Center 

 Ticket Price :       $11.00    

 

 Menu :                    

 Buffet Style Featuring:  

           

    Grilled London Broil 

    Chicken Marsala 

    Redskin Smashed Potatoes 

    Wild Rice 

    Spring Blend Vegetables 

    Assorted Desserts 

    Coffee/Tea/Water 

 

 

 

 

 

 

*Chef Salads Available Upon Request, But No Vegetarian Plates  

  

 Meal changes will not be accepted  

 after headcount date. 

  

          Tickets must be purchased  

    No Later Than 10 -Apr 2009@ 1200  

 

    See Your Ticket Representative  

             for more information . 

  

Sponsored By The Aviation Chapter Programs Committee  

ASMC April Chapter Luncheon 

Interpreters provided for the hearing impaired upon  request.  

 

Contact Anita Kerns at anita.kerns@wpafb.af.mil . 

P A G E  2  

ASMC  AVIATION CHAPTER                       

Luncheon Ticket Reps  

HQ AFMC/FMP  

Rebecca Tipton 7-6922  

554 ELSG/FMA   

Deborah McCreanor  7-0829  

AFGLSC  

Sally Easterling 7-8436 

88 CG/SCF 

Anita Kerns 4-7109  

AFAA/QLS  

Margaret Willis 6-0398 

AFAA/WP  

Bill Holzinger 4-4998  

AFIT/FM  

Roger Hardy               5-8400 x3617  

AFRL/RZF  

Brenda Myers 5-6195  

AFRL/FM  

Beth Jankowski 6-9057 

AFSAC/FMO  

Emilie Bishop 4-1403 

NASIC/FM  

JoAnne Hutchison 6-1351  

ASC/FMAO  

Lesa Leggett 6-5407  

88 CPTS/FMA  

Kathy Fugett 7-7734 

GAO  

Dayna  Foster         937-258-7967 

478 AESW/FM  

Samantha Gilmore 4-5333 

645 AESG/FM 

Tanya Dunn 5-4821 

702 AESG/SYF 

Monique Grant 6-5308 

AFRL/RBFB  

Tammy Pendergast 6-6256 

 A 5 STAR CHAPTER 

mailto:anita.kerns@wpafb.af.mil
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Special Interest 
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          During the April and May ASMC Aviation luncheons, we will be highlighting One More Chance Res-

cue and Adoption ,  a local No-Kill dog shelter in the area.   There will be a table set up  at the April lunch-

eon with dog tags that the attendees can  "adopt"  for the next luncheon by purchasing something (suggestions 

will be located on the back of the tags) that will help the shelter care for that dog. 

 

        At the May luncheon, all dog tags be presented to the director of  the One More Chance Rescue and 

Adoption.  Dog products will also be available for purchase (below retail price) and a possible raffle, all to 

benefit the shelter.  Oh, there may be a surprise or two.   So make sure to attend the luncheons to see. 

 

 

 

 

 

 

If you have any questions, need a dog tag, or cannot attend and want to help, please contact  

Ms. Cheryl Deckard at 937 -257-5397. 

 

One More Chance Rescue and Adoption  

By Cheryl Deckard,  Ways and Means Chair  
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Special Interest 

 

By:  Sally Easterling,  CDFM ASMC Member  
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Over the years I have taken a lot of flax from friends, family and co-workers about not being able to 

keep a job.  That is directly related to the fact that I have had 8 jobs since 1992---but in my defense 

they have all been in DOD!   

Early in my career I had a conversation with Chief Doug Battle, USAF RET and now deceased.  Doug 

was one of the good guys; he was a manager at DFAS-CO who cared about his people and people in 

general. I never worked for or even with Doug but he became one of my mentors and we spent a lot of time talking 

about careers, what to do, when to do it and how to get it done.  

What to do:   Learn all you can, take advantage of opportunities to do something different, volunteer for special projectsé

basically lean forward and take control of your career otherwise you will only have a job. Please understand there is nothing wrong 

with that and at some point all of us change our mentality from career to job thinking but in the beginning most of us are career 

orientated. 

When to do it:   Everyday from day one! You never know who is watching so project your best side first. We have all heard òFirst 

impressions countó and never has there been a truer statement. This counts not only for what you do and say but for what you 

show and what they see.  One of my directors when I worked for DFAS-CH always said òDress for your next job you never know 

who you might meetó. We are not always in our office where people know us and our work ethics, sometimes you have to òlook 

the partó so people perceive you as professional. 

How to get it done:   Make a òto doó list and a list of your goals. I did this, I had about seven items on my goal list and I com-

pleted that list several years ago. Since then I have not created a new list and that is a òbad on meó!  When you donõt know where 

you want to go next you do not know how to get there. The best tool you can have to get where you want to go is an up to date 

resume. I got my first six jobs without a resume or an interview and then a couple of years ago everyone started asking for resumes 

and interviews. Doug had told me way back when to do a resume and keep it current even if no one ask for it because someday 

your career could depend on it! And again, he was right!  

The Air Force and DOD is changing the way they are hiring and promoting people.  Be readyéif you want to move for-

ward you will have to put in the òfueló.   

 

Only you can make it happen --Market yourself everyday--Be aggressive in managing your 

career-fulfill your goals! When tomorrow comes you will be where you wanted to go! 
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Chapter Activities 

By:  Kathy Fugett,  Treasurer  
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 Financial statements through January 2009 are located on the executive board CoP.  The quarterly statements 

(Oct-Dec 08) have been submitted to the auditor for review.  One item of interest is the chapterõs investments accounts.  

Most people with investments have seen a sharp decline in his or her investments due to the economic issues facing 

America right now.  This is also the case for ASMCõs investments.  Hopefully, the economy takes a turn for the better 

and we can all see a much better picture in the future.  Please be assured that the Investment Committee is keeping a 

watchful eye on the chapterõs investments and will present any issues to the executive board. 

 

 On 31 Jan 09, JoAnne Wills left government service,  so she no longer serves as co-treasurer.  Two new co-

treasurers have been appointed.  Ms. Nancy Skinner, 554 ELSG, and Mr. Kevin Pendergast, AFSAC, have volunteered to 

step up to learning this challenging role.  They have been added as signers to the bank account and will be training with 

Ms. Kathy Fugett over the next several months.  Ms. Skinner will assume the role of treasurer in Jul 09.  Mr. Pendergast 

will remain on as co-treasurer and assist Ms. Skinner in accomplishing the numerous duties required 

Treasurerõs Update   

March 2009 

The ASMC Research Program is conducted under the guidance of the National Research Com-

mittee (NRC). The NRC has been organized to assist individuals or teams wishing to perform 

research under the aegis of the ASMC research program. Promotion of the research endeavor is 

an important role for the local ASMC chapter. 

Research awards recognize individual or team efforts resulting in a specific written product that encapsulates the re-

search effort, findings and recommendations. Recognition is made in two ways: (1) award(s) to researcher(s) of any 

completed reports deemed to be significant or singularly outstanding and (2) publication of worthy reports in the Armed 

Forces Comptroller. In addition, chapters that sponsor research efforts benefit under the Chapter Competition Pro-

gram. 

 

 

ASMC Research Program  
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Professional Development 

Become a  Volunteer At PDI 

2009 

Ever wonder what it would be like to work behind 

the scenes at a National PDI? Here is your chance! 

We are taking applications for volunteers to serve 

as Assistant Instructors (AIs) at PDI 2009. Please 

note that all AIs must have attended at least one 

PDI in the past four years.  

AI responsibilities include:  

Liaison with speaker for workshop and other PDI 

needs prior to the PDI  

1).  Liaison with speaker for workshop and other 

PDI needs prior to the PDI 

2). Attend AI training conference call and volun-

teer training at PDI  

3). Attend morning meeting each day of assign-

ment 

4). Introduction of speaker(s) at PDI 

5). Ensure workshop flows smoothly 

6). Collect critiques 

7).  Follow up with any issues after PDI 

To apply, go to http://www.asmconline.org  

ASMC  AVIATION CHAPTER                        A 5 STAR CHAPTER 

CDFM Testing At PDI 2009  

All CDFM examinations at the PDI will be delivered 

via computer and special authorization and purchase 

procedures apply. All individuals wishing to complete 

an exam ($95 each) must be pre-enrolled in the 

CDFM Program and have their candidate ID. These 

are òSpecial Arrangementó exams and will require 

special pre-authorization by the CDFM staff.  

Please send your request for PDI examination(s) to 

Jessika Kilgore (kilgore@asmconline.org) stating the 

exam module(s) you wish to complete and when you 

wish to complete it (date and time). If you have other 

certification questions not related to PDI testing, 

please contact Shelly Johnson, Certification Assistant, 

at Johnson@asmconline.org. Exams will be offered at 

8:00 AM, 10 AM, 1 PM and 3 PM each day (Tuesday, 

Wednesday, Thursday and Friday). Testing is not 

available at 3 PM on Friday. Space may be limited so 

please sign up early. (We encourage you to test on 

Tuesday or Wednesday if possible as past experience 

shows that Thursday and Friday is usually 100% sub-

scribed and not available for òlast minuteó schedul-

ing.)  

You will be sent specific exam purchase instructions 

7-10 days prior to the PDI.  Do not purchase an 

examination until after youõve received spe-

cific instructions from Ms. Claudia Carr, 

CDFM -A (ASMC Certification Director)  

The National Professional Develop-

ment Institute (PDI) is a premier 

training event for resource manag-

ers in the Department of Defense 

and US Coast Guard. Each year, 

more than 3400 attendees con-

verge for a four day event, which 

includes a full day of service activi-

ties, seven general sessions, more 

than seventy workshops, and many 

special events and activities.  

PDI 2009 will be held at the Henry 

B. Gonzales Convention Center in 

San Antonio on May 26-29, with a 

theme of Building the Stars of To-

morrow. The registration fee for 

PDI is $615 and ASMC members 

receive a $100 discount. Registra-

tion for PDI and the hotel reserva-

tion system is currently open.  

Please check the ASMC website  at 

www.asmconline.org  for further 

information. 

 

 

PDI 2009 Registration  
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In The Spotlight 

 

When I first found out I was going to Kyrgyzstan, I didnõt know that a country called Kyrgyzstan ex-

isted, let alone where it was located.  Growing up in the 1970õs and 1980õs, all the Union of Soviet 

Socialist Republics countries were joined together.  I performed some research and I learned that Kyr-

gyzstan is in southwest Asia, south of Kazakhstan, west of China, east of Uzbekistan and north of Taji-

kistan.  The Kyrgyz Republic, as it is officially called, is a former Soviet Union country.  Kyrgyzstan is a 

poor, mountainous country with a predominantly agricultural economy.  I was excited when I discov-

ered it was near mountains, but apprehensive when I was issued a lot of cold weather gear.  When discussing my deploy-

ment with my family, to validate my lack of geographic knowledge, my 17 year old son said, òEveryone knows where Kyr-

gyzstan is, Mom!ó      

 

The Manas Airport is located outside of the nationõs capital, Bishkek.  Manas Air Base was originally named Ganci 

Air Base.  However, the name was changed when it was discovered foreign bases cannot be named after individuals.  Peter 

Ganci was the highest ranking uniformed fire officer in the New York City Fire Department.  He perished in the collapse 

of the North Tower of the World Trade Center.  On New Yearõs Eve, while we were having a party at Peteõs Place, the 

combined club, I was talking to an Army Staff Sergeant who had just returned after a 12 month deployment to Afghani-

stan.  He asked why Pete Ganciõs picture was on the wall.  I explained the history of Ganci/Manas Air Base and what had 

happened to Peter Ganci on 9/11.  The Staff Sergeant said he asked about the photo because he was a fireman from New 

York and worked with Chief Ganci when they responded to the terror attacks on 9/11.  He was honored that a base in a 

foreign country had been named after a New York Fire Department chief.  

  

 Manas has two primary missions: refueling operations over Afghanistan and supporting transients going to and 

coming from Afghanistan.  In Air Expeditionary Force 5/6, September 2008 to January 2009, Manas provided support to 

21,000 Soldiers, Sailors, Marines, Airmen and International Security Assistance Forces and flew 1,200 missions refueling 

4,000 fighter, bombers and reconnaissance aircraft with 50 million pounds of fuel. 

  

 I arrived at Manas Air Base, Kyrgyzstan on the morning of 3 September 2008 and began my 122 day deployment 

as Chief of Supply, 376th Expeditionary Logistics Support Squadron.  Supply was a total force work center: 12 active duty 

from Kadena, Japan and Robins AFB, GA, 3 Air National Guard personnel, and myself, a reservist.   

Cont. on Pg.  8  

My Deployment Experience To Kyrgyzstan  
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By Shirley Ozio, AFAA Audit Manager  
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In The Spotlight 

 

Deploying to Manas is much different than deploying to Afghanistan.  I carried no weapon nor did I wear body 

armor.  We were allowed to go off base to shop, dine, or sight-see in small groups with a Kyrgyz driver.  I was able to 

go off base a few times and my favorite activity was climbing in the Alamedin canyons.  While on a shopping mall trip to 

downtown Bishkek, a group of us sat and watched as a police officer pointed his flashlight at BMWs, Mercedes, and 

other luxury vehicles and directed them to pull over.   The drivers then negotiated their òfineó with an individual sitting 

in a near-by car and then paid the fine on the spot.  The old, beat up cars seemed to pass by unnoticed.    

 

Although there are many beautiful areas in and around Bishkek, downtown Bishkek resembles what a former 

Soviet Union country would look like: cold, grey, not maintained, etc.  A ònewó building under construction next to the 

Hilton was almost finished and it looked like it was built in the 1950õs.  A multiple story high statue of Lenin stands in 

the city square. 

  

Buildings located at the Manas Airport appeared to be deserted.  However, at night, there are 

lights on inside the structures.  One of the two-story òabandonedó buildings has a large, old, 

moss covered fuel trailer on top.  The trailer is slowly crushing the roof and will likely be falling 

through soon.   

  

  

Even though I missed many holidays with my family, overall, I had a good deployment and made 

the best of this opportunity.  I enjoyed working with the other airmen assigned to Manas and 

meeting and assisting the troops in transit to and from Afghanistan.  Unfortunately, due to the 

current political climate in Kyrgyzstan, the parliament has voted to close the base and as a result 

not many people will be able to experience Manas.      

  

 

 

 

Shirley has been a member of ASMC since 2007.  She is an AFAA Audit Manager in the Supply 

Division and also a Chief Master Sergeant for the 445th Logistics Readiness Squadron 
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Health and Wellness 

                THE HEALTH & WELLNESS ZONE   

 

 
   

Using a Team Approach to a Healthy Lifestyle 
By:  Lisa Martin  

 

As many of you know, losing weight is not an easy thing to do.  It takes commitment, discipline, 

time, and effort.  Most importantly, it takes the right attitude.  Before starting any weight loss or 

exercise program, you must be committed to it.  Otherwise, you will only put forth a half-hearted 

effort and you will likely not reach your goal. 

 

 One way for you to become dedicated to making changes, whether it is for weight loss or increasing your exer-

cise, is to gain the support of others with similar goals.  Many individuals try to make these changes on their own, instead 

of reaching out for support that can help them get healthy.  The likelihood of being overweight increases among friends 

and family.  However, the good news is that the opposite holds true. 

  

 When people formed groups with friends, family and co-workers, they lost more weight and had better success 

at keeping it off than those who tried to lose the weight on their own.  Teaming with other health conscious people to 

lose weight has been shown to have significant benefits for all involved.   Simply stated, people find better success with 

support. 

  

 In my workplace, several teams are currently involved in the Team Lean Challenge, an AFMC 

wide initiative to motivate and support weight loss for healthy living.  I did not plan to participate this 

year, but I was encouraged by others wanting to be on a team and decided it would be fun.  Addition-

ally, the majority of us in the Supply Division plan to participate in the Air Force Marathon 5K Race in 

September.  With all of us supporting each other, it is more enjoyable and helps us bond by sharing a 

common goal. 

 

Here are some tips that are helpful when using the team approach to weight loss and a healthier lifestyle.   
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Cont. on Pg. 10  


